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DualCareer Academic Couple

Jennifer Eberhardt and Rick Banks
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Read more about their Dual Hire with Sequential First and Second Hires
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http://www.stanford.edu/group/gender/ResearchPrograms/DualCareer/Sequential Hires.pdf

Partner Status of U.S. Academic
Workforce

FIGURE 1: PARTNER STATUS OF U.S. ACADEMIC WORKFORCEA*#

9,043 Full-Time Faculty from 13 Leading Research Universities

36%
Have Employed
(Non-Academic)
Partner

36%

Have Academic
Partner
13%
Have Stay-at-
Home Partner

Seventy-two percent of full-time faculty in this study have employed partners.
Thirty-six percent have academic partners.
A All data derive from the Clayman Institute’s Managing Academic Careers Survey unless otherwise noted.

* Percentages do not add to 100 due to rounding.
1 See Appendix D for methods notes.
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Dual Hiring Is on the Increase
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