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| nt roducti on

Hstorically, Mxican Anerican wonen have had lower Ilabor force
participation rates than Anglo or B ack wonen. |In 1960, only 24.4 percent
Chicanas were enployed as conpared to 34.5 percent of Anglo vonen. * 1
Expl anations of these disparities in labor force participation rates have
relied on a nodel of cultural determnismthat identifies traditional
cultural values and norns as the causal factors. Miny authors assume that
traditional famly values alone determne whether Chicanas will enter the
labor market, and that Chicanas violate those values when they work
outside the hone. According to the "traditionalist" nmnodel, Chicano
"machos" prefer that their wves not work, and Chicanas value their
honenaker roles over taking jobs, thus submtting to their husbands'
w shes. A corollary notion is that acculturation wll occur when Chi canas
are gainfully enployed and, consequently, they lose traditional famly
val ues.?

Over the last two decades, however, Chicanas have rapidly entered the
| abor force. Between 1960 and 1970 for exanple, married Chicanas entered
the labor force nationally at a rate 15% higher than their white and bl ack
counterparts.®” In 1970, the gap in labor force participation rates had
narrowed; 43 percent of all wonen worked as conpared to 36 percent of
Chicanas. By 1980, the gap between Chicanas and ot her woren workers nearly
di sappear ed: 52 percent of all wormen worked while 49 percent of Spanish-
origin woren were enpl oyed. 4

At the sanme time, Chicanas consistently have had hi gher unenpl oyment
rates than Anglo wonen. In 1970, women of Mexican origin had an
unenpl oynent rate of fourteen percent conpared to nine percent for all
wornen. By 1980 their percentage of unenpl oyed increased to ten while that

for Anglo women was eight percent.5: Techni cal |y, the unenpl oyed are



persons who are actively seeking jobs and are available for work. The
of ficial unenpl oyment rate, of course, does not include the nany
"di scouraged workers"—+those who have conpletely given up the search for
wor K. Goups wth high wunenploynent rates wusually also have higher
nunbers  of di scouraged workers.® ¢ The historically high Chicana
Lnenploynent rates; whether official or hot, ind{cate that nore Chi canas
would work if they could find jobs. In addition, since Chicanas tend to
have larger fanilies than Anglo woren, differences in the availability of
child care facilities nay have a greater influence on their ability to
remain in the work force

The traditionalist approach neither predicted nor explained these
trends. Instead of challenging the traditionalist pefspective, adherant s
of the nodel nerely nodified it and claimed that declining famly val ues
explain Chicanas recent entrance into the labor force. Mst cultural
determinents do not actually exanine Gicanas' values and beliefs. A
recent enpirical study, however, investigated how traditional values
affect Chicana and Angl o wonen's |abor force participation. Qtiz and her
col leagues found that "the cultural argument was not supported;

traditional attitudes did not have a stronger inpact for Hspanic

fenal es. "’

In addition, these researchers found that the significant
factor influencing Chicanas' commtnent to the labor force was wonen's
prior work experience. VWren with unskilled |ow paying jobs tend to
prefer homenaki ng, while those who have nore stable jobs want to continue
wor ki ng. Qtiz' argues that the availability of jobs, not traditional
culture, determnes whether Chicanas are conmitted to the |abor force or
not . 8

The traditionalist approach is ahistorical and does not consider

varying or changing regional economes. Yet, regional economes are the



product s of di sti nct patterns of accumulation and industria
restructuring. Storber and Wilter show how the "spatial division of
labor, " the regional variation in industrial |ocation, is the product of

managerial strategies for mnimzing production costs. Managers engage in
"global scanning” in which they seek industrial sites which have |ower
| abor costs, as well as "locational capability"‘ﬁhféh allow for new ways
of organizing production and workers.® ® Uneven regi onal devel opnent
provides varied work opportunities for wonen workers. For exanple, two
studies show that even though Chicanas are generally segregated into the
| owest-paying jobs, there is regional variation in the types of jobs they
hold and -in the labor force participation rates as well as
discrimnation. © The traditionalist argunent al so assunes a nmechani stic
rel ationship between val ues and behavi or by view ng the lack of enpl oyment
as voluntary. In this regard, analyses of unenploynment rates of Chi canas
also helps to further illumnate the nodel's deficiencies.

Rather than assuming that culture determnes whether Chicanas enter
the labor force, a nore fruitful approach is to examne changes in |ocal
labor markets, structural defects in the regional economes, and the
varying inpact of wonen's work on their famlies. Such an approach
provides a corrective to the traditionalist perspective which pertuates
the stereotype of the reclusive, passive Mexican woman who devotes hersel f
to notherhood, housework and her man. |Instead, | argue that Chicanas have
always pl aced a high value on work outside the hone.

This paper analyzes data froma research project on wormen's work and
famly strategies fn the context of "Sun Belt |Industrialization" in

Al buquer que, New NBdco,”“ for which in-depth interviews wth twenty

. . 1 r’ . .
t wo nmarried Chicana workers were conducted. The criteria for



selecting informants were based on enployment in either electronics or

apparel factories. The focus was on wormen with at |east one child under
the age of six so as to understand working wonens' child care arran“gerrents.
These wormen were relatively young, with a mean age of twenty-nine and on
the average, they had two children. Mst of the wormen were entry |evel
el ecironi cs assenblers or sewng operators who had worked at their jobs
for about three years.

Two related processes wll be discussed regarding the relationship
between work and famly life. Recent industrialization in A buquerque
created jobs primarily for women. The contours of the local |abor market,
including the availability of jobs wonen consider to be good ones and the
i nst abi lity of men's jobs, is the prinmary reason Chi cénas choose to enter
and to remain in the labor force. Concurrently, wonen's work dramatically
altered Chicano famlies. The available evidence does not indicate a
decline in famlism but a nore conplicated adaptation. The inpact of
worren's work on Chicano famlies varies depending on famly circunstances
such as the ages of children in the household, the availability of child
care, and the relative need for the wonan's wages at hone. Furthernore,
traditional values and norns should be viewed as famly ideol ogy, a set of
values and beliefs which prescribe proper behavior for wonen and nen, and
which are synbolically opposed to the world of vork. 2" Veren' s vi ews
about being working nothers respond to the prevalent famly ideol ogy. Al
these related individual and fanilial processes nmnust be viewed in the

[ arger context of regional industrialization.

Sun Belt Industrialization

The state of New Mexi co has been slow to industrize. As |ate as 1970,

manufacturing jobs accounted for only about six percent of total



enpl oynent . The service sector (including trade, finance and public
admini stration) provided over sixty percent of New Mxico's jobs. h
Between 1960 and 1970, however, inportant changes occurred which are
turning New Mexico into a Southwest industrial center. Significant growh

of industrial jobs in the state has occurred due to the expansion of two
i ndustri es: apparel and electrical machinery. Gowh in both industries
was dramatic, reflected in the expansion of the electrical nachinery

5

manufacturing, which grew by 353 percent,® and in the apparel industry

whi ch quadrupl ed its enpl oynent.

- Mst of the recent industrial growth is located in Al buquerque, the
state's largest city. Prior to industrialization, A buquerque' s econony
was based on "guns and butter"—+he mlitary and related enterprises—and
the public sector.® Besides the State of New Mexico, other |arge
empl oyers included Sandia Laboratories, Kirtland Ar Force Base, the
Veterans Hospital and the Air Force Special Wapons Center. Al buquer que
also served as the commercial center of the state providing a |arge nunber
of sales and service jobs.

Al buquerque attracted manufacturers for several reasons. 77TOA low
wage scale existed, especially for wonen's jobs. The nedian wages for
female manufacturing jobs during the 1970's were 44 percent of the wages
of male jobs. In electrical nachinery, for exanple, wonen earned about 44
percent of the wages of men, while in apparels women earned al most 70
percent of nen's V\agas.lsm Taking inflation into consideration, average
earnings in A buguerque were alnost 10 percent lower than national
levels.® “Few manuf act uri ng plants are wunionized, partially accounting
for lower wage rates. In addition, there was an available |abor force in
Al buquerque, especially voen.®”" In Bernalillo County, the unenpl oynent

rate of Anglo wormen was only five percent in 1960, but this figure grewto



six percent in 1970 and to over seven percent in 1979. During the same
years, Spanish surnaned wonen had unenploynent rates of five percent,
ei ght percent, and nine percent respectively.?

The recent recessions notw thstandi ng, A buquerque has becone a center
of "sun belt industrialization.” #Beginning in the late 1960's several
conpani es—GTE Lenkurt, Snger Fridan, Levis Strauss and Anpex—epened
plants in or near the city. Subsequently, other firns such as Mtorol a,
Dgital, Honeywell, General FE ectric, S gnetics, Sperry Flight Systens,
and Ethicon built plants in Bernalillo County. Between 1969 and 1979,
enpl oynent in manufacturing in A buquerque grew over a hundred percent,
while total enpl oynent increased only sixty pgrcent.BM By 1980,
manufacturing was the third largest sector of Bernalillo County's econony,
enpl oying over 218,000 workers.® "* Industrial growth continues. Intel
Inc., for exanple, plans to enploy about 1000 production workers by the
end of 1984. ®

Changes in industrial enploynment affected men and wonen differently.
The bulk of new jobs were "wonen's jobs." |In electrical machinery, the
female labor force grew six hundred and eighty percent. By 1970, wonen
constituted forty-six percent of the total electronics labor force. In
apparel—a traditionally female industry—the nunber of wormen enpl oyed
increased four fold, while nale enploynent increased only 300 percent. By
1970, woren forned eighty-two percent of the apparel |abor force. These
increases in wonmen's enploynment occurred during a period when total
manufacturing in the state dropped by four percent between 1960 and 1970.
Male jobs, however, accounted for a good portion of the decrease,
declining by sixteen percent while fenale enployment increased by
fifty-eight per cent . Wmen grew from 16 percent of the total

manufacturing labor force in 1960 to alnost 27 percent in 1970. % In



sum while manufacturing declined in the state as a whole, the electronics
and apparel industries—which enployed increasingly greater proportions of
monen—greM/trenendously.”27

Wile the growth of industrial jobs in Al buquerque prinarily benefited
woren, Chicanas were affected the nost. In the period of pronounced
industrial growh, a large nunber of Chicanas entered the |abor force
Between 1960 and 1970, the labor force participation rate of Angl o wonen
increased eighteen percent while that of Spanish surnamed wonen rose by
Si Xty-si X mﬂcem.zaqo The labor force participation rate of Angl o wonen
was forty-three percent in 1970 and forty percent for Spanish surnamed
wonen. By 1980, fifty-two percent of all white wonen and fifty percent of
the Hspanic wonen were in the A buquerque |abor force.® e early, a
significant proportion of Chicanas entered A buquerque's |abor narket once
i ndustrial expansion began.

The wonen interviewed for this study first entered the |abor force
during this time of rapid growth in the |abor narket. However, women were
interviewed in 1982-83 during a period of economc recession. How has
industrial enployment affected these wonen? Have they becone |ess
famlistic?

VWnen's Decisions to Seek Wirk

Qur informants entered the labor force, as all women increasingly are
doing, when their children are under the age of six. This placed great
pressure on the women, since they had to secure satisfactory child care
arrangements. In addition, women struggled over the demands of caring for
young children after work and the ideology that nothers—especially those
with young children—should not work. According to the traditionalist
vi ewpoi nt, we woul d expect these wonen to |leave the |abor force as soon as

they could, but found instead, a nore conplicated situation.



Wien the woman originally decided to seek wage work, nost of themwere

in difficult financial situations. A few of the wonen were already
working when they married, but nost of themstarted work after narriage.
Many of the wonmen entered the labor force when their husbands were either
unenpl oyed or nmaking |ow wages. The wonen's primary notivation for
seeki ng work was ecohoni C. There was a cohm)n r ef rrai n. "The way it is
now, every things's too high and we can't make it on one check.” For the
majority of couples, both husband and wife agreed that the wonan shoul d
wor K. Eight of these husbands preferred that their wves not work, but
agreed with the decision. In these cases, wonen's wage work is an
economc strategy for famlies which have little choice.

Five of the women wanted a job primarily to gét out of the house.
These wonen generally had the support of their spouses regarding their
decision to get a job. The wonen were critical of the boredom of
housewi fery. "1 decided it {honemaking} wasn't for ne", one worman not ed.
Sormetinmes they wanted personal satisfaction. One wonman who was very
i ndependent said sinply, "lI'ma self-supporter."”

VWnen's Wrk H stori es

An exanmination of wonen's work histories and fanily circunstances

sheds additional 1light on the question of declining famlism of working
wives and nothers. Most of the wonen nmoved through a succession of
| ow payi ng, dead-end jobs—as waitresses, f ast food workers, or

cashiers—before they acquired their current jobs. The apparel workers
usual Iy knew someone, often a relative, who already worked in the plant,
and notified them the conpany was hiring. Some of these wormen had only
worked at one factory where they were enployed. E ectronics workers,

however, have longer work histories and therefore had a w der base of

compari son. These wonen tend to have prior work experience in electronics



production (as well as in apparel factories), and often had sone technica
traini ng. El ectronics workers wusually applied for their present jobs
without prior know edge that the conpany was hiring, and without the help
of someone who was already enployed. These worren heard, either through
their training or social networks, that electronics factories pay better
and provide good benefits. Hectronics enpl oyees have mBrkéd less tine on
the job than apparel workers.

Conpared to previous jobs, these wonen achieved job nmobility in terns
of pay, benefits and job security. The benefits in particular, especially
medi cal insurance and paid maternity |eaves, were great inprovements over
their previous fringe benefit packages. Wnen's job benefits often were
better than those of their husband's which neant that couples relied on
t he wonen' s nedi cal insurance, for exanple.

Conpared to other jobs in the A buquerque area, many wonen believed
that their jobs were relatively good places to work. Several wonen
conpared their present jobs to previous ones or to the general A buquerque
| abor nmarket. They were aware that in general, appropriately stated by
one informant,"A buquerque's [jobs are] always underpaid." However, wonen
characterized the wages in electronics as "the best you can find in
Al buquer que. " Also, wonen were aware of the linited jobs available in
Al buquer que. VWnen recounted stories in the press regarding new firns
offering enploynment, in which job seekers nunbering in the hundreds waited
around for hours for the priviledge of subnitting a job application
Wnen referred to these stories, or to the experiences of their relatives
who were chronically unenployed. One wonman sunmed up the general view

"There's no place else. |It's hard to get a job and | feel lucky to have

this one."



The Economic Contribution of Wnen's Wages

It is inportant to enphasize the financial contribution that these

worren made to their famlies; their wages cannot be seen as suppl enental

El ectronics workers earned on the average $5.25 an hour, and generally
were the best paid blue collar wonmen in A buquerque. There was
considerable variation in wage rates for apparel workers, however, since
they were paid on the piece rate system Depending on how fast they sew
apparel workers earned between $ and $7 an hour. On the average,
electronics workers earned about $12,000 a year, while apparel workers
earned about $9,500 annual ly.

he third of our informants earned nore than their husbands earned.
These Amonen were the economc nainstays of their hodseholds, since they
earned over sixty percent of the total famly incone. The other wonen
earned between thirty and fifty-nine percent of the total famly incone
Qearly, these wonen made a significant contribution to the support of
their famlies.

But nmore than the anount that they contributed, wonen's wages were
pivotal in terns of the famlies' economc stability. Wen both husband
and wife were working, the famly was relatively secure. Unfortunately,
many  of the wonen's husbands—particularly those who work in
construction—were periodically unenployed. These fanilies were
continually noving between the stability of two incomes and the hardship
of having one wage. Therefore, the woman's incone saved the famly from
financial disaster when husbands were laid off, and assured the fanily of
relative stability when he was enpl oyed.

The famly incones of the informants were slightly |ower than those of

other dual workers families in A buquerque. Conbined with their husbands’

wages and other i ncone, informants' gross annual famly incones
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were $24,425. Goss fanmly incones ranged from $13,500 to $40,000 a year.

The mean income of all famlies with two or nore workers in A buquerque

was $26,846 in 1979. 3° Conpared to househol d incones in the rest of the
state, however, our informants were relatively well-off. The medi an
famly incone for all residents of the state of New Mexico was $16,930 in
1979. New Mexi co MH spani cs had a madii an famly incone of on‘Iy $13, 800 at
this time, a significant disparity fromother famlies. *

The lives of the Chicanas surveyed in A buquerque contrasted sharply
with those of their nothers. The mgjority of women were born and rai sed
in A buguerque, while their parents were born in rural areas and |ater
mgrated to A buquerque. Further, nost of the wonmen's nothers were
housewi ves. Wien they conpared their standards of i vi ng with those of
their kin from rural areas, our informants higher inconmes were probably
qui te noticeabl e.

It is inportant to recall, however, that these were relatively young
famlies, and their economc needs were great. The men had not yet
reached their peak job earnings, and many of themreceived | ow wages which
were eroded by inflation. Several of the wonen had recently taken
maternity |eaves which considerably |owered the famlies' incones. Since
most of these couples were buying or constructing their homes, they had
naj or paynents to nake. Wien husbands went to work after periods of
unenpl oyrment, there was usually a time when the couples had to catch up on
previously unmet needs. Since they had to cope with the fluctuations and
loss of real wages by husbands, the wormen's wages were essential for
famly survival. These couples were caught up in a national trend, in
which the proportion of nultiearner famlies with two or nore wage earners
is increasing.® * Most of our informants resi gned thenselves to the fact

that, as one worman said, "Nowadays, both people have to work. "Rather than



dimnished famlism changes in the econony pushed these wonen into the
| abor force.

Snce these wonmen worked primarily for financial reasons, this could
be seen as a reflection of Chicana famlism To a certain extent, support
of their famlies is one way to express traditional values. But these
wonens's economc contribution tb their‘ famlies was but one aspect of
their commttment to the labor force. Another inportant factor was the
satisfaction they received fromtheir jobs.

Job Satisfaction

In order to gauge job satisfation informants were asked a nunber of
questi ons: what they liked and disliked about their jobs, what were the
advantéges and disadvantages; they were al so asked to rank ten qualities
of the job. Generally, the wormen believed that job security was the nost
inportant aspect of a job, and nost of thembelieved they had secure
j obs. The wonen's choice of the second nost inportant feature was pay,
and all of the woren believed they received good pay. In addition, the
majority of women believed they had good benefits, illustrated by one
woman who observed, "That's the nain reason | went back to electronics.”
The wonen were generally satisfied with the economc features of their
] obs. Beyond issues of renuneration, though, there were inportant
differences between electronics and apparel workers in terns of their
views regarding their jobs. These differences, of course, stemfromthe

2

distinct production processes.® " Bectronic workers, particularly those

who did not work as assenblers, had higher job satisfaction than apparel
wor ker s.
In terms of the work process, two thirds of the wonen believed they

could work at their own pace. Unfortunately, because of production

qguot as—which  wormen  generally felt was a disadvantage of their



jobs—sel f-pacing neant that wormen pressured thenselves to work fast.
Assenblers lamented the physical disconforts (such as eye strain,
backaches and headaches) as a consequence of the fast pace as well as from
the nonotony. Apparel workers who sewed fast and who bettered the
production quota, had nore job satisfaction. These wormen felt that the
piece rate systemallowed themto make goodfrmney. VWren who barely make
their quota, or who were under the desired conpany speed, disliked the
pressure of the piece rate system Those wonen not mneeting production
quotas were either pressured to quit or, after a series of warnings, were
fired. It is not surprising that the wormen found their work to be
chal | engi ng.

\Mtually all of the wormen believed they had a safe work pl ace.
Furt her nor e, all of the wonmen stated approvingly that both their
supervisors were good, and there were anple opportunities to converse with
co-wor ker s.

There were al so several disadvantages of the job. Apparel workers had
shortened work weeks during the 1982 recession, sonething nost wonen
di sli ked. They preferred a forty-hour week so they coul d nake steady
wages. In addition, nost of the wonen believed they were not paid well
enough for they work perfornmed, and sone of them would Iike nore
appreciation for a job well done. ly half of the wonen believed they
have opportunities for pronotions.

Despite these reservations, however, the mgjority of the wonmen |iked
their jobs, but for varied reasons. An assenbler said: "l enjoy it,it's
easy." A machine operator reported, "I like the work, | think it's
interesting." A mnmaterials handler liked the autonony of her job because,

in her words, no one botheres ne." An inspector cherished the

opportunity to i nteract with friends and co-workers. "l



like going to work, "she said, "I get totalk to different people. It

makes me forget half of ny problens.” Another assenbler nmade the anal ogy
between her departnent and hone saying, "it's like a fanmly." A quality

control worker could find nothing wong with her job claining"! like
everything about that job." These women's comments were not unusual. On
t he whol e, nost of the wonen val ued their jobs.

VWnen's Vi ews on Bei ng Wirki ng Mot hers

Wnen's views on their status as working nothers reflected the
contradictions between economc circunstances, on the one hand, and famly
obligations and ideology on the other. Traditional famly ideol ogy
asserts that women should stay hone and care for their fanmlies,
especi élly the young children who require a great deal of attention.
Finding the balance between these "conpeting urgencies,” is difficult and
filled with frustrations.®* " In an attenpt to understand their val ues,
and attitudes, wonen were asked to indicate whether they agreed or
disagreed with several statements regarding gender roles and wonen's
wor K. The wonen's responses to these statenents illustrate both how they
construct the neaning of famly, and how their circunstances tenper their
beliefs and val ues. Probably the nost striking aspect of the wonen's
views is in their wvariation, ranging from traditional to egalitarian
vi ewpoi nts, some which were anbival ent and even inconsistent.

Gven the state of A buquerque's econony, with inflation and relative
high nmal e unenpl oynent, it was not surprising that virtually all the woren
agreed with the following statenent: "Wnen need to work to help their
families with the high cost of living." The wonen's responses to ot her
economc issues, however, were less clear. Mst of the wonmen disagreed

with the notion that it is better for a marriage if a husband earns nore

nmoney than his wife, and of the six of themwho agreed, two earned nore
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than their husbands, while the rest earned less than their spouses.
Apparently, even if a wonan earned hi gher wages than her husband, she did
not necessarily believe that he should earn nore. In addition, the
majority of the women disagreed with the nore general view that nmen shoul d
get nost of the higher paying jobs because they have fanilies to support.
These wonen's experience wth relaiively high paying jobs lead themto
reject the view that nmen should be prinmary breadw nners. Acéording to
several wonen, "Wnen have to support famlies too."

Child care arrangenents profoundly affected the wormen's views on being
working nothers. Two thirds of the wormen had their husbands or fenale kin
care for their children. Qhers took their children to either a private
babysiiter or a day care center. Many of these wonen had frequently
changed child care providers, and had bad experiences wth forner
babysitters. At the time we interviewed them though, nost of the woren
were generally satisfied with their present child care arrangenent.

Despite this satisfaction, some of the wonen felt both sorrow and
guilt about Ileaving their young children in child care. The statement
that elicited the nost responses fromthe woman was: "Wrking nothers
mss the best years of their children's lives;" nost of the women agreed
with this statenent. These wonen believe that by going to work while
their children are young, they nissed those inportant "first steps" in the
children's devel opnent. Several of the wonen del ayed entering the |abor
force not only because they did not want to |leave infants with a sitter,
but because they wanted to enjoy their chilren's devel opnental progress,
For exanple, Ms. Amjo® "% decided to wait until her daught er was one
year old before going back to work, but circunstances forced her into the
| abor force for three nonths when her daughter was six months old. Ms.

Montoya was defensive on this issue. Wen her sitter informed her that



her son said the word "cookie", she replied: "Yeah, | know, | taught him

how She went on, "I felt like | heard it first."

Wrking while having young children placed certain denands on wonen's
time. VWnen had to niss work to take their children for medical care,
including the periodic check-ups as well as the inevitable illnesses.
Many worren indicated that the hardest aspect of 7a working nmother's life is
the lack of time to acconplish everything that needs to be done at hore,
and their fatigue fromworking and parenting very active youngsters. It
is understandable, then that the nmajority of wonen agreed with the
statenent : "It would be nuch better all around if a wonan can stay hone
and take care of her famly instead of having to work."

Re~gardi ng the household division of Iabor, we found variation in how
chores were divided. Five of the wonen had relatively egalitarian
division of housework. Couples in these househol ds either divided up the
work, (she washed clothes while he took out the garbage, for exanple), or
they both performed the same chore. Several of these couples negotiated a
more equitable division of labor after the wonen conplained they were
doing too nuch. A second group of nine wormen were in situations in which
they performed nost of the housework. The renaining couples fell between
these extremes, wth wonen taking on a greater share of housework. Wth
regard to child care, however, three quarters of the couples divided the
chores equitably. The differences between how the couples divided up
housework and child care were reflected in the wonen's agreement with
several statenents. Every wonan agreed that: "Taking care of the
children should be shared equally between husband and wife." Furthernore,
nmost of the wonen agreed that "Sonetimes | think that | cannot do enough
for ny famly when | work," and "Sonetinmes | feel it is unfair that | have
to work and also spend so nuch tine taking care of ny home and ny

chil dren. "%



Finally, women were asked if they ever thought of quitting their

present jobs. Mbst of them considered leaving their jobs, but for varied
reasons. The frustrations or boredomof the work itself, the pressures of
the piece rate or of managing home duties and a job, and the desire for
hi gher wages (especially by apparel workers) were the reasons usually
given. iy a few of the wonen wanted to stay home and rear their
chil dren. The others wanted better opportunities, specifically a job that
paid nmore and allowed some advancenent. Most of the electronics workers
who wanted better jobs preferred to renmain in the electronics industry.

- he wonan's statenents illustrated how nost woren vacil | ated between
their desire to support their famlies and still care for their young
children at hone. Wien asked whet her she ever thought of quitting, she
stat ed: »"I always wanted to work, it's a habit | have. | can't be
W t hout work. | can't stay hone; it's so boring. | have to work or else
I won't be happy." Later, however, asked whether she would quit if she
did not have to work, she contradicted herself: "It's kind of hard. | do
like to work, but | think ny famly is nore inportant." She realized she
was contradicting herself, so she joked: "Maybe | like to work because |
need the noney."

Whether or not they held traditional views regarding famly, the
economc needs of their famlies often took precendence. Each famly nust
find the balance in neeting these conpeting needs, and wonen constructed
meani ngs which took each need into consideration. Thus, despite the
wonen's msgivings about not being able to spend tine with their children,
the nmgjority of them agreed that: "Wrking is an inportant part of ny
life that would be hard for me to give up." Furthernore, the majority of

wonen cl ai med: "Bven if | didn't need the noney, | would continue to

wor K. Finally, wvirtually all of the wonen believed that their work did

not conflict with famly responsibilities.
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Concl usi on

An  analysis of the changing |ocal econonny—ncluding job
opportunities for women —and the multiple affects on wormen which in turn
affects the famly econony, nust be examned before traditional norns can
be interpreted as labor force determ nants. 7Contrary to the
traditionalist viewpoint, those Chicanas interviewed for this study
indicated a strong committnent to their jobs. Vénen's enpl oyment had a
significant effect on the famly econony. The inpact on famly ideol ogy,
however, was nore conplex. Once Chicanas entered the |abor narket, sone
of their views regarding famly changed, while others renained the sane.
The extent to which wormen accepted the preval ent ideology or constructed a
new ;reani ng depended on their particular work .hi stories and job
satisfaction, their economc contribution to famly economc status and
the demands at hone. In other words, rather than continuing an
i deol ogi cal separation between work and famly, based on the assunption
that famly values determne wonen' s |abor force participation, one nust
investigate the reciprocal effects of work and famly on wonen enpl oyees.
Qearly, a conbination of factors determnes whether Chicanas prefer to
continue wage work or not, factors simlar to other Arerican working class

worren.
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